BANK OF INDIA -

HEAD OFFICE
TERMINAL BENEFITS DEPARTMENT Branch Circuler Na. 89/123
(PENSION CELL) Subject : Personnel/95-95/23
1st November, 1885
Ref.No.TED:FPC:VHK: 10 Kertiks, 1917 (SAKA)
The Assistant General Manager/
Chief Manager / Manager.
411 Indian / Foreign Branches.
Bank Of India (Employees”)
Pension Regulations, 1895
Flease refer to Branch Cirecular No.1994-95/15

(Ref.TBD:PC:KKS) dated 24-12-1994 enclosing a copy of draft
Pension Regulations, 1983 which were approved at B.M. 9-12-1994.

2. The Indian Banks® Assoclation (I.B.A,) have since sent Bank
(Employees’) Pension Regulations, 1995 as approved by the (ovt.
These Regulations were finally adopted as “BANK OF INDIA
(EMPLOYEES®) PENSION REGULATIONS, 1985 at B.M., 26-9-1995 and have
been sent for pPublication in the Gazette (Extraordinary) as on
29-8-1885. Accordingly these Regulations have come inte effect
from the notified date i.e. 29-9-1995

3. We enclose a copy of Bank of Indila (Employeea”) Pension
Regulations, 1995 (hereinafter called Pensicn Regulations) as per
Annexure A" alongwith specimen of option forms Ne.l to 3. Please
go through the Pension Regulations very carafully and bring the
same to the notice of all the staff membars.

4. Please note very carefully the following

a) These HRegulations supersede the previous draft Pension
Regulatlons 1893 TO THE EXTENT OF ADDITIONS/MODIFICATIONS
CONTAINED THEREIN;

The employeea/ex-employees/family of the deceased employees
as mentioned in PBegulation MNo.3 of the said Pension
Regulations are eligible to opt for Penslen within 120 days
from the notified date i.e. 29-9-1995. Accordingly, the
last date for exercising optlon for pension is 26-@1-1996,

b

The employees/ex-employees/family of the deceased employees

o

whoe had already exercised option for pension within
stipulated time-1limit in pursuance of Settlement, shall
be ) w51 i for the

purpose of Chapter MNo.2 of the Pensien Regulations .
Accordingly, these optees HEED NOT give a fresh option for
pension now;

d) The employees who have joined the bank’s service on or
after Z29-9-1895 are automatically covered under Penslon
Regulations and they HEED MOT exercise option for pension
now.

5. The Branches were advised through Zonal Offices to display
notice regarding exercising option for pension as per Regulation
No.3 of Pension Regulations, 1995,




6 It iu likely that some of the smplovees whe dizd while in

gervice or aiter retirement betwsen the perlod @1.01.1988 and

28.05.1595 may not have exercized option for pepsion. Since family

of the deceased anployees are now aligible to exercies option for .
family pension, it 4is desired that Uravchss should make all

possiblea  endeavers to contact such familles and appraise them

sbout +the availability of famlly pension as psr the provisions

under +the Fension Regulations. This gesture will ensble these

famllies to i y

gy

T We pow give balow the instructlons for submisaion of Optlon
forms :-
1) The opsion fo'm should be complete in all respects and
properly attested, INCOMPLETE QPTION FORMS WILL HOT (BE
ACCEPTED;

il

Branches should send all the ORIGINAL OFTION FORMS IN ONE

LOT ONLY and not on piece-meal basis, a

Zonal Office IMMEDIATELY ON THE NEXT Dﬁ? after the

final date i.e. 26-@1-18968 1= over. Any delay in despatch

of option letters will be viewed very seriously. In case

there are no opteas, HIL information must be submitted
similarly;

1i1) The Zonal 0£fice iIn turn should collect the option letters
racaived from brapnches/cffices under thelr control and
send the same in convenlent lets by COURIER TO PENSION
CELL, T.B.D., HEAD OFFICE, latest by 15-2- 1900. along

with a Branchwise/Catsgoryuise list of

opt i

iv) In the case of Head DEfice Departments, the option forms
should be sent to Staff Salary Zection, Parsonnel
Department, H.0., immediately on the next day after the
final dates i.s. 26-1-1996. The Salary Section, Head
Offica, in turn should send these option forms to FPension
Cell, T.B.D,, Head Office, latest by 15-2-18%6;

v) In the case of existing empleyees, the nLtlan for Fenslon
should be noted in the service resord of the concerned

employas.
B. We wenld appreciate the meticuloua ccamp‘.\;mcu of the above
instructions by -all the concernad w0 as to obviate unnedessary

correspondence and the delay.

§4§f Please note very carefully that OFTION FOR FPENSLION ONCE
XERCISED 15 FINAL.

fegulationa,
b

1@, Sheauld you require any clarificaticn on  any
pleass do not hesitate to write to us with details, th
channel .

pA

B,
{ K. M, MEHROTRA )
GENERAL MANAGER

Enel @ as above




FORM NO. 1
( FOR THE EMPLOYEES WHO ARE IN THE SERVICE OF THE BANK )

R Incomplete option letter or exercise of cption with
PLEASE | any addition / alteration in the text of the form
| 'MPOHT“NTLY| will render the option INVALID.
L_NSTE_ i * STRIKE OUT WHICHEVER 1S NOT APPLICABLE
Date :

Tha General Manager,
BANK OF INDIA, Head Office,

Tarminal lits Department, L Cell,
Through : Branch / Office.
Dear Sir,
Re : Bank of India (Ei ") Pension R i 1995,
My option in favour of Pension.
| am an employee of Bank Of India, presently working al . | hereby declare that
| have read and understood Bank of India (Empl ') Pension Regulations, 1995, | hereby opt for pension as per

tha provisions contained therein. | hereby irrevocably authorise the Trustees of the Bank of India Provident Fund to
transfer the antire P.F. contribution of the Bank along with interast accrued thereon 1o the credit of Pension Fund
1o be created for this purpose. | futher advise that I” have / have not availed the facility of non-repayable withdrawal
of Pravident Fund {(NRW - P_F.}. lundertake to refund the amount of N.R.W.- P.F. mentioned below alongwith Intarest
it any, as and when advised by the Bank. It is understood that while | will continue to contribute lo P. F._ at the rates
as may be specified from lima to time, there will not be Bank's contribution to my P.F. account.

| give below details for your records. |
(a) MNama in full {IN CAPITAL) :
(b) Category: Officer/Spl.Asst./Clerk/Sub-Staff-Full Time/Part Time

(e} P.F.Account No.; (d)Date of Birth:
(e} Date of Joining :(as parl tme) (@s full time) .
(i Amount of NBW - P.F. : RAs

{please indicate * N.A,", i not applicable )
Yours faithiully,

Branch { )

Branch Code No. Name & Signature of the employee

( FOR BRANCH / OFFICE USE ONLY )
(1) The signature of the above named employes |s attested and the particulars furnished in the
farm are cormrect.
(2) The option exercised by the employee is NOTED in his / her service records, AND AGKNOWLEDGEMENT
1S 1SSUED,

s e For Bank Of India
Copy of option letter |
racaived by way of 1

| Acknowledgemeant. I

| |

. I (Signature of employesa) J]

Chiet Manager / Manager
Signatura Code No.
Branch/Office




FORM NO. 2

( FOR THE EMPLOYEES WHO RETIRED ON OR AFTER
1ST JANUARY, 1986 & BEFORE 29TH SEPTEMBER, 1995)

IMPORTANTLY NOTE : Incomplete option letter or exercise of option with any addition / alteration In the
- o text of the form wiil render the option INVALID.

* STRIKE OUT WHICHEVER IS NOT APPLICABLE,

Date :

| B s ]
The General Manager, | Passpart size |
BANK OF INDIA, Head Oifice, photo of appli-
Terminal Benefits Department, PENSION CELL. cant be pasted |

| s |

Through (Otfice
Re: Bank of India (Employees’) si i 19495,

My option in favour of Pension.

Dear Sir,

1 am an ex-employee of Bank of India. | was last working In

Branch / Office. | hereby declare that | have read and understood Bank of India [Emplay-
eas') Pension Regulations, 1995 and | hereby opt for Pension as per the provisions
contained therein. | * have / have not availed the facility of non-repayable withdrawal of
Provident Fund { NRW - P.F.). | undertake to refund the Bank's contribution to Provident
Fund together with accrued interest thereon paid to me on my retirement plus the amount
of NRW - P.F., togetherwith further simple interest thereon at 6% p.a. from the date of
payment of the same Ul the date of refund. The amount due from me will be refunded to
the Bank within the time limit as per Regulation Mo. 3 of the said Regulations, 1995,

I glve below additional detalls for your records |,

(a) MName in Full (IN CAPITAL LETTERS) @ SoaE . N —
(b} Gategory:Officer/Spl.Asstt./Clerk/Sub-Staff-Full Time/Part Time

fe) PF. AccountMo.: _ (d) Date of Birth
(@) Date of Joining :{as part tima) _ (as fuil time)

{fy Date of Retiremant: (giMode of Retirement

{h) Branch / Office from where RETIRED :
{i) Branch from where Pension Is SQUGHT TQ BE DRAWN : e S

(i} Amount of NRW - P.F. Rs.
{ Please indicate * N.A.", if not applicable )

(k) Bank's P.F. conlribution Rs. {hDate of Payment __ B
{including accrued interast) {l.e. Date of Cheque bl

{m} Address for correspondence @ .
{ IN CAPITAL LETTERS }

| declare thal the information given above is correct

r
] FOR OFFICE USE ONLY Yours faithfully,
| Signatura attested

| For Bank of India

l Chiel Manager / Manager

i Signature Gode No.

Name & Signature of

|

|

|

| { )
I the ex-employes



. EOBM NO.3

( OPTION FOR FAMILY PENSION )

IMPORTANTLY NOTE : Incomplete aption leter or exercise of optien with any addition / alteration in the
taxt of the form will renc=r the option

* STRIKE OUT WHICHEVER IS NOT APPLICABLE

Date
r—— 1
The General Manager |
BANK OF INDIA, Head Office Passport size |
inal Benefits Dep PENSION CELL. | phata of appli i
cant be pasted
L |
Through: _____ Branch ! Office
Re : Bank of India ploy ) Penslon F I 1995,
Option in favour of Family Pension.
Dear Sir,
Shri / smt. — ——_was an " ex-employee / employas
of Bank of India, last wofkingat _ Branch / Office. |, the - spouse / son

{unmarried daughter / guardian of the minor son fnag_q_:g_[ of the abovenamed deceased
employee, hereby declare that | have read and understood the Bank Of India (Employees’)
Fension Regulations, 1995. |, being aligible for family pension hareby apply for family pen-
sion as per the provisions contained in the said Regulations. | undertake to refund the Bank's
contribution to Provident Fund together with accrued interest thereon paid to  Shrl / Smi.

_on his / her retirement / to the nominee or legal heirs on his / her
death while in service together with further simple inlarest at the rate of 6% p.a. from the date
of payment till the date of refund. within the time limit as per Regulation Mo, 3 of the said
Regulations, 1995,

2. | give below the additional details for your records.

{a) Name in full {IN CAPITAL LETTERS)
{b)  P.F. Account No. of the
deceased employes

{c)  Address for correspondence
{ IN CAPITAL LETTERS )

(d)  Branch from where pension is SOUGHT TO BE DRAWN -
| daclare that the information given above is correct.

1 submit herewith a cerified / true copy of death i ol the p

FOR OFFICE USE ONLY | Yaours faithiully,
Sighature attested |
Bank's P.F.contribution |
(including accrued |
interest)Rs. - 5 |
Date of Payment | { ]
For Bank of India |
| Name & Signature of
| the applicant.
Chiet Manager / Manager |
Signature Code Mo, I

__ Branch/Office.
—
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IN THE BANK OF INDIA {EN?PMLCIYEES'] PENSION REGULATIONS, 1995
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sarvice and was on the date of service and was on the date of
death in receipt of a pension, death in receipt of a pension,
or compassionate allowance; or compassionale allowance;
the family of the deceased
shall be entitled to family
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(i} above
IN THE ANNEXTURES TO THE CIRCULAR
FORM NO.
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centribution only
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BANK OF INDIA {(EMPLOYEES")
PENSION "REGULATIONS, 1995

In exercise of the powers conferred by Clause (f) of sub section (2) of section 19 of the Banking
Companies (Acquisition and Transfer of Understandings) Act, 1870(5 of 1870), the Board of
Directors of BANK OF INDIA, after consultation with the Reserve Bank of India and with the
previous sanction of the Central Government hereby makes the following regulations, namal:-

CHAPTER |
PRELIMINARY

Short title and commencemant-
(1) These regulations may be called BANK OF INDIA (Empl yees') Pension R . 1895,

(2)  Save as otherwise expressly provided in these r ions, these iati shall be d
to have come inte force an the date of their publication in the Official Gazette

Definitions-

In these regulations, unless the context otherwise requires,

(a) “Act’ means the Banking Co (Acquisi and Transfer of Undertakings) Act, 1870 {5
of 1870);

(b} “actuary” shall have the meaning assigned to it in clause (1) of section 2 of the Insurance Act,
1938 (4 of 1938);

(¢} “Appendix” means, an App i d to these .

(d) = g " means the ge of the pay drawn by an employee during the
last ten manths of his service in the Bank:

(e} “Bank® means BANK OF INDIA mentioned under ealumn 2 of THE FIRST SCHEDULE of the
Act;

(fi  *Board" means the Board of Directars of the Bank;

(g)  “Child® means a child of the employee, wha, if a son, is under twenty-five years of age and if

a daughter, is unmarried and is under twenly-five years of age and the expression “children”

shall be construed accordingly;
(h)  “Competent Authorily” means the authority appointed by the Board for the purposes of these
regulations;
(i) “consoclidated wages® means lump sum amount payable to part-time employee belonging lo the
subordinate staff who is not drawing scale wages,
(I} “contribution® means any sum credited by the Bank on behalf of employee to the Fund, but shall
not include any sum credited as interest:

(k) “date of retirement” means the last date of the month in which an employee attains the age

of superannuation or the date on which he is retired by the Bank or the date on which Lhe
employee voluntarlly retires; ar the date on which the officer is deemad to have refired;

() “deemed to have ratired" means cessalion from service of the Bank on appointment by Central
Government as a whole-time Director ar Managing Directer or Chairman in the Bank or in any
ather Bank specified in column 2 of the FIRST SCHEDULE aof the Act or Banking Companies
(Acquisition and Transfer of Undertakings) Act, 1980 (40 of 1880) or in any public financial
institution or State Bank of India established under State Bank of India Act, 1955 (23 of 1955);

(m} " Discipline and Appeal R * means the BANK OF INDIA Officer Employees' (Discipline

and Appeal) Regulations, 1976 made under section 19 of the Act,

(n)  “employee’ means any persan employed in the service of the Bank an full time work on permanent
basis or on part-time wark on permanent basis on scale wages and who opls and is governed by
these regulations, but does nat include a person employed sither on contract basis or dajly wage

basis or on consclidated wages,
(e} “family” in relation to an employee means -

(&) wife in the case of a male employee or husband in the case of a femala employes,

{b) a Judicially separated wife or husband, such separation not being granted on the ground

of adultery and the PESCN surviving was not held quilty of committing adullery,



i)
(a)
ir)
(s}

n

(u)
™

(w

%)
iy

@

(za)

{zb)

{zc)

{zd)

(ze)
{zf)

{g)  son who has not attainad the age of twenty-five years and unmarmied daughter who has not
v 5 3
attainad the age of twenty-five years, including such son or daughter adopted legally;

“financial year means a year commencing on (he 1st day of April;

“Fund® means the BANK OF INDIA (Employees'} Pensicn Fund constituted undar regulation 5;
“notified date” means the date on which these regulations are published in the cfficial Gaz_el{e:
“pay” Includes, -

{a) inrelation to an employee who has either refired or died on or after the 1st day of January,
1986 but before the 1st day of November, 1893,

iy 1he basic pay includi
(il allallowances counted for the purposes of making eontribution to the Provident Fund
and for the p tol

g stagnation ts, it any, and

() in refation to an employee who retires or dies while In service on or after the 1st day of
November, 1893, -
(] the basiz pay including stagration increments, if any; and
(i) allaliowances counted lor the purpose of making con tribution to the Provident Fund
and for the payment of deamess allowance; and
{iiy  increment componant of Fixed Personal Allowance; and
{iv) dearness allowance caleulated upto index number 1148 points in the All India Average
Consumer Price Index for Industrial workers in the series 1960=100;
*pension” Includes the basic pension and additional pension referred to in"Chapter VI of
these ragulations;

“pensionar” means an employes eligible for pension under these regulations;

“public financial Institutian” means a i ial ingtituti garded as & public fi
for the purposes of section 4A of the Companies Ac- 1956 (1 of 1958);

“qualifying service” means the service rendered while on duty or atherwise which shall be laken
into account for the purpose of pension under these regulations,;

“retired” includes deemed to have retired undar clause (1)

“retirament” means cessation from Bank's service, -

{a) on atlaining the age of sup ion specified In Service Regulati or

(b) on voluntary retirement in e with provisi ined in reg n 28 of
these regulations;
(€} on premalure relirement by the Bank balore attaining the age of superannuation spacified
in Service Aegulations or Seltlement;
“scale wages™ in relation 1o part-time employees means the basic pay, City Compensatory
. Special all House Renl A and other allowances, if any, and dearness
nilowanca payable fram lime to time under the settliemant;

‘snmca regulations” means BANK OF INDIA (Officers’) Sarvice Aegulations, 1973 made under
section 19 of the Act;

“settlement” means memorandum of agreed the mar ¢ of the Bank
P by the autharisad by them and workmen of such Bank represanted
by trade unions authorised by them,

“lrust” means tha trust of the BANK OF INDIA (Employees') Pension Fund constitulad undar
sub-reguiation (1) of regulation 5;

“rustee” means (he trustees of the BANK OF INDIA (Employees') Pension Fund constiluted
under regulabicn 5,

“trustee of the Provident Fund” means the trustees of the Provident Fund of the Bank;

all other words and expressions used in these regulations but no! defined, and defined in the
Act of the Service Regulations or satllements shall have the same meanings raspectively
assigned to them in the Act, the Senvice Regulations or settiement, as the case may be



APPLICATION AND ELIGIBILITY

3. Application.-
These ragulations shall apply to employaes who, -

(1 (&)
(b)

(¢)

(2) (a)
(b)

(e}

(3) (@)

(b)

(c)

)
8

were in the service of the Bank on or after the 1st day of January, 1986 but had retired
befora the 1st day of November, 1993; and

exercise an optien in writing within one hundred and twenty days from the notified date
1o become member of the Fund; and

rafund within sixty days after the expiry of the said period of one hundred and twenty days
specified in clause (b) the entire amount of the Bank's contribution to the Provident Fund
including interest accrued thereon togetherwith a further simple intarest at the rate of six
per cent. per annum on the said amount from the date of settiemant of the Provident Fund
account till the date of refund of the aforesaid amount to the Bank; or

have retired on or after the 1st day of November, 1983 but before the nolified date;
and exercise an option in writing within cne hundred and twenty days from the notilied
date to become member of the Fund; and

refund within sixty days alter the expiry of the said period of one hundred and twenty days
specified in clause (b) the entire amaunt of the Bank’s cantribution to the Provident Fund
and interest accrued thereon logetherwith a further simple interest at rate of six per cent.
per annum on the said amount fram the date of settlement of the Provident Fund account
till the date of rafund of the aforesaid amount to the Bank; or

are in the service of the Bank before the notified date and continue to be in the service
of the Bank on or after the notified date; and

exercise an option in writing within one hundred and twenty days from the notified date
to become member of the Fund; and

authorise the trust of the Provident Fund of the Bank to transfer the entire contribution
of the Bank alongwith the interest accrued thereon to the cradit of the Fund constituted
for the purpose under regulation 5; or

Jein the service of the Bank an or after the notitied date; or

were in the service of the Bank during any time on or after the 1st day of November, 1983

and had died aiter retirement but before the notified date, their family shall be entitled for

the amount of pension payable to them from the date on which they would have been

entitlad to pension under these regulati had they been alive till the date on which thay

died, if the family of the deceased -

(a)  exercisean oplion in wriling within one hundred and twenty days from the notified date
to bacome member of the Fund; and

(b}  refund within sixty days after the expiry of the said period of one hundred and twenly
days specified in clause (a) above the entire amount of the Bank’s contribution to the
Provident Fund and interest accrued thereon togetharwith a further simple interest at
the rate of six per cent, per annum lrom the date of setliemant of the Provident Fund
account till the date of refund of the aforesaid amount to the Bank; or

(6) TJoined the service of the Bank on or alter the 1st day of November, 1883 but who have

died while in the service of the Bank belare the notified date, their family shall ba entitied
to the family pension under these regulations:

Provided that the family of such a deceased employes refunds within one hundred and eighty days
{rom the notified date the entire amount of the Bank's contribution to the Provident Fund, if any, and
Interest acerued thereon togetherwith further simple interest at the rate of six per cenl, per annum
tfrom the date of settiement of the Provident Fund aceount till the date of refund of the aferesaid amount
to the Bank:

Provided further that the family of such a deceased employes shall apply in writng for grant of family pension; or

7

were in the service of the Bank during any time on or after the 1st day of January, 1686 and
had died while in service on or befaore the 31st day of October, 1993 or had retired on or before
the 31st day of Qctober, 1993 but died before the notified date in which case their family shall
be enlitled to the pension or the family pension as the case may be under |hase regulalions,
It the lamily of the deceased, -



4,

8.

7.

@

®

{a}  exarcise an option in writing within one hundred and twenty days from the notified date
I become mamber of the Fund; and

(b} refund within sixty days of the expiry of the said period of ane hundraed and twenty Uays.
spacified in clause (a) above the entire amount of the Bank's contribution 1o the
Provident Fund and interest accrued thereon togetherwith a further simpla interest at
the rate of six per eent. per annum from the date of settlement of the Provident Fund
account till the date of refund of the afarasaid amount to the Bank; or

joinad the service of the Bank on or before the 31st day of October, 1953 and who died whils
in service on or after the 15t day of Novembar, 1933, but before the natified date in which
case their lamilies shall be entilled to family pension under these regulations if the tamily
of the deceased employeea, -
{2}  exercisean option inwriting within one hundred and twenty days from the notified date
o become a member of the Fund; and
(b)  retund within sixty days of the expiry of the said period of one hundred and twenty days
specified in clause (a) above the entire amount of the Bank's contribution to the
Provident Fund, including interest accrued tharecn togetherwith 2 further simple intarest
at the rate of six per cent. per annum from the date of settlement of the Provident Fund
account of the employee %l the date of refund of the aloresaid amount to the Bank;

Motwithstanding anything contained in sub-regulations (1), :2} {3)(5) and (&) an option exercised
before the nolilied date by an employee or the family of a d d inp

of tha sattiemant shall be deemed to be an opticn for the purpose of |th Chamel if such an
employee of the family of deceased employea relfund within sixty days from the notified date,
the amount of the Bank's contribution to the Provident Fund including interest accrued thereon
togetherwith a further simple interest in accordance with the provisions of this Chapter and in
case empioyer's contribution of Provident Fund has not been received from Provident Fund
Trust, has authorised or authorises within sixly days from the nolified data the trustees of the
Pravident Fund of the Bank to transfer the entire contributions of the Bank to the Provident
Fund including interest accrued thereon in accordance with the provisions of this Chapter ta
tha cradil of the Fund constituted for this purpose under regulalion 5.

Option to subscribe 1o the Provident Fund.-

The Praviden! Fund trust shall, i
the BANK OF INDIA ([Employees') Pension Fund the accumulated balance of the contribution
of the Bank 1o the Providen! Fund and interest accrued thereon upto the date of such transter
in respect of evary employee.

(1) Mat-with i hi d in sub ion (4) of regulation 3, an amployes who
Joins the ser\nce of lna Bank on of afier the notified date at the age of thirty-five years or
mere, may, within a paried of minaty days from the date of his appoiniment, elect, (o lorege
his right to pension, whereupon these regulaticns shall not apgly to him.

(2) The option referred 10 (n sub-regulation (1) and regulation 3, ance exercised, shall be final,

CHAPTER Il
THE FUND

Constitution of the Fund.-
(1) The Bank shall constitute a Fund 10 bae called the BANK OF INDIA.. (Employees’) Pension
Fund undar an irravocable trus! within one hundred twenty days from the notified date,
(2) The Fund shall have for its sole purpose the provision of the payment of pension of family
pensicn in accordance with these regulations to the employes or his lamily.
{3) The Bank shail be a contribulor 1o the Fund and shail ansure that sufficient sums are placed
in it to enable 1he trustees to make due payments to beneliciaries under these regulations.

Liability of the Praviden! Fund trust.-

after the titution of the Fund, transfer 1o

Compaosition of the Fund.-
The Fund shall consist of the following, namely.
{a) the contribution by the Bank at the rate of ten per cent. par menth of the pay of the employea;

{b) the accumulated contributions of the Bank to the Provident Fund and interest accruad theraon
upto the date al such transier in respect ol the employe




the amount cansisting of contributions of the Bank alangwith interest rafunded by the employees

who had retired before the notified date but who opt for pension in accerdance with the

provisl ined in these

[d} the i tin ities or ities purchased out of the moneys of the Fund and interest
theraon;

(e} amount of any capital gains arising from the capital assets of the Fund;

(t the additional annual contribution made by the Bank in accordance with the provisions contained
in regulation 11 of these regulations;

{g) any income from investments of the amounts credited to the Fund;

{h) the amount consisting of contribution of the Bank alangwith interest refunded by the family

of the deceased emplayee.

{c

Board of Trustees.-

(1) The Board of trustees shall consist of such number of persons not less than three and not
more than nine, as may be determined by the Board, to be appointed by the Bank.

(2) The power to appoint the lrusiges shall be vested with the Bank and all such appointmants
shall be made in writing.

(3) The Bank shall nominate one of the trustees 1o be the Chairman of the Board of trustess.
Tha Bank shall also nominate a trustea to be an alternate Chairman who shall act as Chairman
in the absence of the Chairman.

Trustess to carry out the diractions of the Bank.-
The trustees shall comply with all such directions as may be given by the Bank for the proper
functioning of the Fund.

. Books of accounts of the Fund.-

{1) The accounts of the Fund shall contain the p i of all fi ial i relating to
the Fund in such form as may be specified by the Bank.

(2)  Within one hundred and sighty days from the closing of each financial year, the trust shall
prepare a financial statsment of the trust indicating therein the general account of assels and
liabilities of the trust and forward a capy of the same to the Bank.

(4)  The accounts of the Fund shall be audited in accordance with the provisions of section 10 of tha Act.

. Actuarial investigation of the Fund.-

The Bank shall cause an investigation to be made by an Actuary inta the financial condition of the
Eund every tinancial year, on the 31st day of March, and make such additional annual contributions
to the Fund as may be raquired 1o secure payment of the benefits under these regulations:
Provided that the Bark shall cause an investigation 1o be made by .Im11an Actuary into the financlal
condition of the Fund, as on the 31st day of March immediately follawing the financial year in which
the Fund is constituled.

. Investmant of the Fund.-

All moneys contributed to the Fund or receivad or accruing after that date by way of interest
or otharwise to the Fund, may be deposited In a Post Office Savings Bank Account in India
of in a current account with any scheduled bank or utilised in {ance with the p!

of the Indian Trust Act, 1882(2 of 1882).

. Payment out of the Fund.-

The payment of benefits by the trust shall be administered for grant of pensionary bensfits 1o the
employees of the Bank or the family pension to the families of the deceased employees of the Bank.

CHAPTER IV
QUALIFYING SERVICE

. Qualitying Service.-

Subject to the other di ntained in these reg , an amployee who has renderad
a minimum of ten years of sarvice in the Bank on the date of his retirament of the date on which
he is deemad to have retired shall qualify for pansion.

. Commencemant of qualitying service.-



Subjectto these i vice ol i

fram tha uaw he takes charge of tha post 1o which he is lirsl appointed on a Dsrmanom basis

16. Counting of service on probation.-

21.

2,

"

Sarvice on probation against a past in the Bank if followed by conflrmation in the same or any
other post shall quality.

. Counting of pericds spent on leave.-

Al leave during service in the Bank for which leave salary is payabie shall count as qualitying sarvice:
Frovided that extracrdinary leave on loss of pay shall not count as qualilying service except
whan the sanctioning authority has directed thal such leave not exceeding Iwelve months during
the entire service. may count as service for all purposes including pension.

. Broken perlod of service of less than one year.-

If the period of service of an employee includes broken period of service lass than one year,
then it such braken period is more than six months, it shall ba treated as one year and il such
broken period is six months or less il shall be ignored,

. Counting of pariod spent on lraining.-

Pariod spent by an employee on training in the Bank i diately before his Wt shall
count as qualifying service.

. Counting of past servica in the arstwhile Bank.-

In the case of an employee who is p b i d to a service in the Bank from any ather
Bank on merger, amalgamation of arly ather Bsnk with the Bank 1o which these regulations apply,
tha conlinuous service rendered by such an emplayee in any other Bank on permanent basis. il any,
followed without interruption, by permanent appai . or the i service i undar
that Bank in a permanent capacily, as the case may bae, shall qualily:

Provided that nothing contained in this regulation shall apply 10 any such employee who 15
appointed on contract basis or on daily wage basis or on consolidaled wages.

Period of suspension.-
Pariod of P lon of an employee pending enquiry shall count for qualifying service whara,
on conclusion of such enguiry, he has been fully exonerated o the suspension 15 held 1o be
wholly unjustified, and in other cases, the period of suspension shall nol count as gualilying
sarvice unless the Compeatent Rumonly passlng the arders under the Servica Regulalions or
Discipline and Appeal Regul. or ing such cases exp y declares
at the time that it shall count 1o such extent as such aulhoﬁly rnay declare.

Forfeiture of service.-

(1)  Resignation or dismissal or remaval ar lermination of an employee from the service of the Bank shall
antall forfelture of his antire past service and consequenily shall not qualily lor pensionary benalits;

{2}  Aninterruption in the service of a Bank employea entails forfeiture of his past service, except
in the tollowing cases, namely:-
{a} authorised leave of absence;

(b} suspension, where it is immediately 1 by rei . whether in the same or
a differant post, or where the bank employee dies or is permitted to rshre or is retirad
on attaining the age of P Y while under 51

{c}  transfer to non-qualilying service in an establishment under the control of the Government
or Bank if such transter has been ordered by a compatent authority in the public interest,

{d} joining time while on transter from one post to anocthar.

3 N h i i i in sub lation (2), the I thority may, by
arder, comrrluts relraspectlvaly the pericds of absence without leave as extraordinary leave.

14} (a} Inthe absence of a specilic indication to the contrary in the service record, an interruption

betweean two spells of service by abank employee shall be lreated as y
condoned and the pre-interruption service treated as qualilying service;
(b} Nothingin clause (a) shall apply to interruption caused by resi i or

from service or lor participation in a strike:
Frovided that befere making an entry in the service record of the Bank employee regarding
turfeiture of past service b ol his participation in strike, an opp ity of rep ation
miay be given to such bank employees.




23, Period of deputation to foreign service.-

An employee deputed on foreign service to the United Nations or any other loreign body or

organisation may at his option,-

{a) pay pensicn contribution in respect of his foreign service and count such sarvice as
qualitying service under these regulations; or

{b) awvail of the relirament benefits admissible under the rules of the foreign employer and not
count such servica as qualifying service under these regulations:

Provided that where an emplioyee opts for clause (b), reti t fits shall ba ble to
him in India in rupees from such date and in such manner as the Bank may, by order specify.

24, Military Service.-

An employee who has rendered military service before appeintment in the Bank shall continue
to draw the military pension, il any, and military service rendared by the employes shall nol
count as gualifying service lar pension,

25, Period of deputation to an organisation in India.-

Pariod of dep ion of an employee to another erganisation in India will count as qualifying service:
Provided the arganisation to which he is deputed or the I pays the ! Y buti

at the rates specified in sub reg (a) of lation 7 of these lati or al tha rates
specified by the Bank at the time of deputation, whichever is higher to the Bank.

26. Addition to gqualilying service in special circumstances.-

An employee shall be eligible to add to his service qualifying for ion pensicn (but

not for any other class of pansion) the actual period not exceeding one fourth of the length of

his service or the actual period by which his age at the time of recruitment exceadad the upper

age limit specified by the Bank for direct recruitment or a period of five years, whichever is less,

il the service or post to which the employea is appointed is one -

{a} for which post-graduate h, or ialist qualification or experience in scientific,

h gical; or prolessi tields, is ial; and

(b) 1o which candidates of age exceeding the upper aga limit specified for direct uitment
are normally recruited;

(¢) forwhich the candidate was given age relaxation over and above the maximum age limit
fixed by the Bank on account of his possessing higher qualifications or experience:

Provided that this concession shall not be admissible to an employes unlass his actual
qualifying service al the lime he quits the service in the Bank is not less than ten years:

Pravided further that this ion shall be ad ible if the recruil rules in respect
of the said service or post contain speeific provision that the service or post is one which
carrias benefit of this regulation:

Provided also that the recruitment rules in respect of any service or post which carries
the benefit of this regulation shall be made with the approval of the Central Governmant,

27. Counting of service rendered on permanent par-time basis.-

n

@)

In case af an employee who was employed on scale wages and on a parmanent pari-lime
basis in the service of Bank and was contribuling 1o the Provident Fund, such service rendered
by him en a parmanent part-time basis from the date he b a of tha F

Fund shall be counted as qualifying service.

The length of qualilying service of the employee refarred to in sub regulation (1) for the purpose
of calculating the amount of ian shall be d ined In with / .

CHAPTER V
GLASSES OF PENSION

28, Superannuation Pension.-

Superannualion pension shall be granted to an employee who has retired on his attaining the
age ol superannuation specified in the Service Regulations or Seltlements.

29. Pension an Valunlary Retirement.-

n

On or alter the 151 day of November, 1893 at any tima aftar an employes has completed twenly
years of qualilying service he may. by giving notice of not less than thrae months in writing
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te tha appainting autharity retice from service;
Provided that this sub-regulation Ehall not apply to an employee who Is on deputation or on_
sludy leave abroad unless alter having been transferred or having returned to India he has
resumed chaige of the post in India and has served for a period of not less than ane year:
Pravided furthar that this sub-reguiation shall not apply (o an employee wha seeks retiremant
from service lor being absorbed parmanently inan aulonomaus body or a public sector undertaking
or company of institufion or body, whether incorporated or not to which ha is on depulation at
the ime of seaking voluntary relirement:
Prayided that this sub-regulaticn shall not apply to an employee who is deemed to have ratired
in accordance with clause (I} of regulation 2,

2)  The notice of valuntary retirement given under sub-reguiation (1) shall require acceptance by
Lhe appointing aulhority:
Provided that where (he appointing authority does not refuse to grant the permission for retirement
before the expiry of the period specified in the said nolice, the ratirement shall become effective
from the dale of expiry of the sald period.

(3) (al Anemployee raferred o in sub—regulahnn (1) may make a mquast in writing 1o the appainting
authority to accapl notice of voluntary of less than three aiving reasons therefor;
(b} Onreceiptof a requestunder clause (z), the appointing authority may, subject to the provisions
of sub-reguiatian (2), consider such request for the curtailment of the period of notice of three
manths on merits and if it is satisfied that the curfailment of the period of notice will not cause
any admi e, the appointing authority may relax the requirement of notice
of three maonths on the condition that the employee shall not apply for commutation of a parl
of his pansion before the expiry of the notice of threa months.
4)  An employee, who has elected fo retire under this regulation and has given necessary notice
to that effect 1o the appaointing authority, shall be precluded rom withdrawing his nolice except
with the specilic approval of such authority:

Provided thatthe request for such wil shall be made the intended date of his retirement.

(5)  Thequalilying service of an employee relinng veluntarily under this regulation shall be increased
by & period not exceading five years, subject to the condition that the total qualifying service
rendared by such employee shall not in any case exceed thirty-three years and it does not take
him beyond the dale of superannuaticn.

{6) The pensi fanemp tiring under this regulation shall be based onthe average emnlumenls
as defined undcrciause (d} of regulation 2 of these ions and the i , not
five years in his qualifying service, shall not entitle him 1o any notional lixation of pay lar the
purpose of calculating his pensian,

Invalid Pension.-
{1} Invalid pension may be granted o an employee wha,-
{a) has randered minimum ten years of service; and

{b)  retires from the ser\rlcu on or after the 1st day of Novernbar 1883, on account of any
badily or menial i y which | nently incap him far the service.

{2)  Anemployee applying for an invalld pensicn shall submit a medical certificate of Incapacity from
a medical ollicer approved by the Bank,

(31 Whare the Medical Officer approved by the Bank has declared the employes fit for further service
of less laborious character than that which he had been doing, he should, provided he is willing
lo be 5o employed, be employed on lower post and if there be no means of employing him
even on & lower past, he may be admitied to invalid pansion.

(4) Mo medical certificate of incapacity for service may be granted unlass the applicant produces
a letter to show that the Competent Authority is aware of the intention of the applicant to appear
before the medical officer approved by the Bank.

(5) The medical officer approved by the Bank shall also be supplied by the Competent Autharity
in which the applicant is employed with a W of what app from olficial records to
be the age of the applicant.

. Compassiunale Allowance -

{1}  Anemployee, who is i or or i from service, shall forfeit his pension:

Provided that the authority highar than the authority co to dismiss of remove or
him from service may, i -




(i}  such dismissal, , ar termination is on or after the 15t day of November, 1993; and
{ily the case is deserving of spacial considerati ion a i I not
exceeding lwo-thirds of the pansion which would have been admissible to him on the basis

of the qualifying service rendered up to the date of his di , OF lar

(2) The Compassi ioned under the provise to sub-regulation (1) shall not be

less than the amount of mini pensi : undar lation 36 of thesa

32, Pramature Retiremeant Pension.-
Premature Retirement Pension may be granted to an amployee who, -
{a) has rendered minimum ten years of service;

(b)  retires from service on account of orders of the Bank to retire premalturely in the public interast
orforany other reason specified in service regulations or settlement if otherwlse he was entitled
io such pension on superannuation on that date,

a3.

W

Compulsary Retirement Pension.-

{1} An employee compulsorily retired from service as a penalty on or after 15t day of Novembar,
1983 in terms of Discipline and Appeal Regulati or settl by the authority higher than
the authority competent to impose such penalty may be granted pension at a rate not less than
two-thirds and not more than full pension admissible to him on the date of his compulsory
retirement if olherwise he was entitled to such pension on superannuation on that date.

(2) Whenaever in the case of a bank employee the Competent Authorily passes an order (whather
original, appallate or in exercise of power of review) awarding a pension lass than the full

i p I issi under these regulations, the Board of Directors shall ba
consulled before such order is passed.

(3} Apension granted or awarded under sub-regulation () or, as the case may be, under sub-regulation
(2), shall not be less than the amount of rupees three hundred and seventy live per mensem,

3

i

Payment of pension or family pension in respect of employees who retired or died between 1.1.1986

o 31.10.1993.-

(1) Employees who have retired from the service of the Bank between the 1st day of January,
1986 and the 31st day of Octaber, 1993 shall be eligible for pension with effect from the 1st
day of Novamber, 1993,

{2)  The family of a deceased emplayee governed by the provisions contained in sub-reguiation (7}
of regulation 3 shall be eligible for family pension with effect from the 1st day of November, 1993,

CHAPTER VI
RATE OF PENSION

35. Amount of Pension.-

(1} Inrespect of employees who relired between the 1st day of January, 1986 bul bafore the 31st
day of Oclober, 1987, basic pension and additional pension will be updated as per the formula
glven in Appendix-1. :

{2} Inthe case of an employee retiring in accordance with the provisions of the Service Regulations
or Settlement alter complating a qualitying service of not less than thirty three years tha amount
of basic pensicn shall be calculated at fifty per cent. of the average amaluments.

(3} (a) Additional pension shall be fifty per cent, of the average amount of the allowances drawn

by an employee during the last ten manths of his sarvice;
(b) ne dearness reliel shall be paid on the amount af additional pension.
Explanation- For the purpase of this sub-regulation “allowances” means allowances which
are admissible 1o the extent counted for making contributions to the Providen! Fund.

{4

Pension as computed being aggregate of sub-regulations (2) and (3} above shall be subject
to the minimum pension as specified in these regulations.

5) Anemployee who has commuted the ible portion of his ionasparthep
of regulation 41 of these regulations shall receiva only the balance of pension, manihly.

(6)ia} In the case of an employee ratiring befora completing a qualifying service of thirly-three
years, but after compieting a qualilying service of ten years, the amoun! of pension shall
be proportionate to the amount of pansion admissible under sub gulall {2) and (3)
and in no case the amount of pension shall be less than the amaunt of minimum pensien

~ spacified in these regulations.




36,
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39.

ib) Motwithstanding any thing conla:med In these regulations, the amount of invalid pension
shall not be less than the ordinary rate of family pension which would have been payatle
1o his tamily in the event of his death whila In sarvice.

(7} The amount of pension finally determined under this regulation shall be expressed in whole
rupee and whare the pension contains a fraction of a rupee, it shall be rounded off 10 the
next higher rupee. '

Minimum pansion.-
The amount of minimum pension shall be, -
(a) rupees thres hundred and savanty five par month in respect of an amployea other than a part-

time employes who had retired before the 1st day of November, 1993;

{b) rupess one hundred and twenly fiva per month in respect of a part-time employae who had
ratired before the 1st day of November, 1993;

(¢} rupees seven hundred and twenty par month in respect of an employee othar than pan-time
smployee who retires on or aftar the 1si day ol Novamber, 1983; and

(d) rupees two hundred and forty per month in respect of a part-tlime emplayae who retires on ar
after the 1st day of Novamber, 1853,

Dearnass Rellel.-

(1) Dearness reliel shall be granted on basic pension or family or invalld pansicn or on

nate in d with the rates specified in Appendix 1l

{2} Dearness reliel shall be allowed on full basic pension even aftar commutation.

. Detarmination of the perlod of ten months for average emoluments.-

{1) The period of the preceding len monihs for the purpose of average amoluments shall ba
rackoned from the date of retirement.

{2) In the case of ¥ it or p 1l i t the period of the preceding ten
months for the purpose of bl shall be rech d from the date on which the

ploy ily ratires or is p retired by the Bank.
(3) In the case of dismissal or ramoval of compulsory ar ination of service the period of
the preceding len manths for the purpose ol average emoluments shall be reckoned from the data
on which the employes is i or ar rity retirad of inated by the Bank.

(4) W during the last tan months of the service an employee had been absent from duty on extracrdinary
|aave on loss of pay or had been under suspension and the period whireof does not cound as service,
the id period of dinary leave or pension shall not be taken Into account In the
calculation of the average amoluments and an equal pericd betore 1he ten menths shall be included.

CHAPTER VIi
_F.!\_MILY PENSION

Family Pension.-
(1) Withaut prejudice to the provisions containad in these regulations where an employes dies -
(a} alter complation of ane year of continuous service, or

(b} belore completian of one year of 15 service provided the i amgploy
concerned immediataly priar o his appointment lo the service or post was examined by a
medical officer approved by tha Bank and declared 1it tor employmaent in the Bank; ar

(c) alter retirament from service and was on tha date of death in receipt of a pension, or
compassionale allowance; tha family of tha deceased shall be entitled 1o family pansion, the
amount of which shall be wed in with App .

(2)  The amaount of family pension shall ba fixed at manthly rales and be expressed in whole rupees and
whera the family pension conlains a Iraction of & rupea, it shall be rounded off to the next higher rupee:

Provided that In no case a family pension in excess of the maximum prescribed under these
regulations shall be allowed.

(3) {a) (i) Whereanemployee, wha is nol governed by the Workmen's Compensation Act, 1923
(8 of 1923), dies while in service after having rendered not less than seven years'
continuous servica, the rate of family pension payable to the family shall be egual



(4)

to fifty per cent. of the pay last drawn or fwice the family pension admissible under
sub-regulation (1), whichever is lass, and the amoun! so admissible shall be payable
from the date following the date of death of the employee for a period of seven years
or for a peried up to the date on which the deceased emplayee would have attained
the age of sixty five years had he survived, whichaver is less;

(i) inthe event of death of an employee after it, the family ion as determinad
under clause {a) or clause (b) of this sub lation shall be pay for a period of
seven years of for a period up to the date on which the retired deceased employee
would have attained the age of sixty five years had he survived, whichever js lass:

(b} () Where an employee, who is governed by the Waorkmen's Compensation Act, 1923
(8 of 1923), dies while in service aller having renderad nat less than seven years'
continuous service, the rate of family pension payable lo the family shall be equal
to fifty per cent. of the pay last drawn or one and half times the family pansion
admissible under sub-reguiation (1), whichever is less;

(i} the family pensian so determined undar sub-cl (i) shall be payable for the period

mentioned in clause (a); R

after the expiry of the period referred to in clause (a), the family, in receipt of family

pension under that clause or clause (b) shall be entitied to family pension at the rate

admissible under sub-reguiation (1),

(e

dinthese where the family of a deceased employea
opls for penslun in accordancs with sub-regulation (5) of regulation 3 or is govermad by the
provisions contained in sub-regulation (6) or (7) or (8) of reguiation 3, such tamily of the
deceased shall be eligible for family pension under these regulations.

40. Perlod of payment of family pension.-

1)

The pericd for which family pension is payable shall be, -

(8) inthe case of a widow or a widower, up to the date of death or re-marriage, whichever
Is earlier;

(b) in the case of a son, until he attains the age of twenty five years; and

() inthacase of an unmarried daughter, until she attains the age of twenty-five years ar until
she gets married, whichever is earlier:

Provided that if the son or daughter of an employee Is suttering from any disorder or disability
of mind or Is physically crippled or disabled so as to render him or her unable to earn a living
aven aftar ing the age of twenly-five years, the family pension shall be payable to such
son or daughter for life subject to the following canditions, namely:-

(] if such son ar daughler is ane among two or more children of the emplayse, the family
pension shall be initially payable fo the minor children In the arder set out in clause (]
of sub-regulation (1) until the last minor child allains the age of twenty-five years and
thereafter the family pension shall be resumed in favour of the son ardaughter suffering
from disorder or disability of mind or who Is physically crippled or disabled and shall
be payabie to him or her tor lile;

{iiy  if there are more than one such children suffering from disorder ar disability of mind
orwho are ically crippled or disabled, the family f ion shall be paid in the order
of theirbinh and the younger of them will get the family pension anly after the elder next
above him or her ceases 1o be eligible:

Provided thal where the family pension is payable to such twin childran it shall be paid in the
manner set oul in clause (f) of sub-regulation {1);

(i) the family pension shall be paid to such son or daughter through the guardian as if he
ar she were a minar except in the case of a physically crippled son or daughter who
has attained the - = of majority;

(iv)  belore aliowing th “amily pansion for life ta any such san or daughter, tha Competent
Authority shall satisfy that the handicap is of such a nature as to prevent him or her
from earning his or her livelihood and the same shall be evidenced by a cerlilicate
obtained from a madical officer approved by the Bank, setting out, as far as possibla,
the exact mental ar physical condition of the child;
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(4

)

)

(v} the person receiving the family pension as guardian of such son ar daughter or such
son or daughter not recetving the family pension through a guardian shall produce
every three years a cerificate from a medical off - arapproved by the Bank 1o the effect
that ha or sha continues 1o suffer from disorder . disability of mind or i tobe
physically crippled or disabled.

Explanation-  The grant of family pension to disabled children beyond the age limit
specilied in this regulation is subject to the following conditions, namely.-

adaug e ineligible for tamily pensi this sub: fromthe
date she gats married;

(i) thelamily pension payable 1o such son or daughter shall be stopped if he or she starts
earning his or her livelihood. In such cases it shall be tha duty of the guardian or son
ar daughter 1a furnish a cenificate to the Bank evary manth that -

(A4) he or she has not stared earning his or her livalihood;

(B} In czse of daughter that she has not yet married;

(i

{d} itadeceased employee or pensioner leaves behind a widow or widower, the famlly pension
shall begome payable to the widow or widowar, failing which 1o the eligible child:

{e} family p ian to the chi shall be payable in the erder of their birth and the younger
of them shall not be eligible for lamily pension unless the elder naxt above him or her
has become Inaligible for the granl of family pension:

Pravided that where the lamily pension is payable to twin children it shall ba paid in the manner
set out in clause (f) of the sub-requlation (1);

(1) where the family pension is payable to twin children it shall be paid to such children in
equal shares:

Pravidad that whera one such child ceases to be eligible, his or her share shall revert to the
other child and where both ol them cease to be eligibie, tha family pension shall be payable
to the nex! eligible single child or twin chiidren, as the case may be.

Whare a deceased employse or a pensianer leaves behind more children than one, the eldest
aligible child shall be antitled to the family pension for the period mentioned in clauses (b) or
{g) of sub-regulation (1), as the case may be, and after the expiry of thal period the next child
shall become eligible for the grant of family pension.

Whera family pension is granted under this regulation to a minor, it shall be payable to the
guardian on behall of the minor.

In case both wife and husband are employees of the Bank and are governed by the provisions

of this regulation and ane of them dies while In service or after retirement, the family pension

in respect of ihe deceased shall ba payable o the surviving husband or wife and in the event
of death of the husband or wile, the surviving child or children shall bz granted the two family
pensions In respect of the deceased parants subject to the limits specified below, namely.-

(@) Il the surviving child or children is or are eligible 1o draw two family pensions at the rates
mentioned in sub-clause (i) of clause (a) and sub-clause (i) of clause (b) of sub-reguration
{3) of regulation 38 the amount of both pensions shall be limited to two thousand five
hundred rupees only per mensem in respect of employees whe retired or died while in
sarvica prior to the 1st day of November, 1993 and four thousand eight hundrad rupees
per mensem cily in respect of employees who retired or died on or afler the 1si day of
Navamber, 1993,

{b) if one of the family pensions ceases to be payable al the rates mentioned in sub-clause (i)
of clause (a) or sub-clause (i) of clause (b) of sub-regulation (3} of regulation 39 and in lieu
thereot the family pension at the rate in sub ian (1) of ion 33 b
payable, the amount of both the pensions shall also be limited to two thousand five hundred
fupees per mensem in respect of employeas who relired or died while in service prior to the
151 day of November, 1993 and faur thousand eight hundred rupees per mensem in respect
of employees who retired Or diad on or alter the 1st day of November, 1983,

(e} il both the family pensions are payable at the rate mentioned in sub-regulation (1) of
regulation 39 the amouni of ilie two pensions shall be limited to one thousand two hundred
and fitty rupees per mensem in the case of employees who retired or died while in sarvice
prior la the 15t day of November, 1993 and two thousand lour hundrad rupees par mensem
in respect of employess who retired or died on or after the 1st day ol November, 1993,
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(6) (a) whera family pension is payable to more widows than one, the tamily pension shall be paid
to the widows in equal shares;
(b} onthe death of a widow, hershare of the family pensicn shall become payable to her eligible child:

Provided that it the widew Is not survived by any child, her share of the family pension shall not
lapse but shall be payable to the other widows in equal shares, or if there is only one such other
widaw, in full, to her;

(e} where the deceased employea or pensioner is survived by a widow but has left behind eligible
child or children from anather wile who is not alive, the eligible child or children shall be entitled
to the share af family pension which the mother would have recelved if she had bean alive
at the time of the death of the employee or pensioner :

Provided that on the share or shares of family pension payable to such a child or children or to

awldow or widows ceasing to ba payable, such share or shares shall not lapse, but shall be payable

to the other widow or widows or 1o other child or children otherwise eligible, in equal shares, or

It there Is only one widow or child, in full, 1o such widow or child;

{d) where the lamily pension is payable to twin children it shall be paid to such children in the
manner specified in clause (i) of sub-regulation (1) above;

{8) exceptas provided in this sub-regulation the family pansion shall not be payable fo more than
one member of tha family at the same time.

Where a female employee or male employee dies leaving behind a judicially separated hushand

or widow and no child or children, the family pension in respect of the deceased shall be payable

to the person surviving:

{8

Provided that wherd in a case the judiclal separation is granted on the ground of adultery and
the death of the employee takes place during the period of such judicial separatian, the family
pension shall not be payable lo the person surviving it such person surviving was held gullty
of committing adultery.

{7) (a) whereafemals employae or male employes dies leaving behind a judicially separated husband
or widow with a child or children, the family pension payable in respect of the deceased shall
be payable 1o the surviving person provided he or she is the guardian of such child or children;

(b)  whare the surviving parson has ceased lo be the guardian of such child or children, such famity
pension shall be payable to the person who is the actual guardian of such child or children.

(8) It the son or unmarried daughter eligible far the grant of family pansion has atlained the age of
sighteen years, the family pension may be palid to such sen or unmarried daughter directly,

(8) (a) Ifapersonwho, In the event of death of an employee while in sarvice, is eligible to receive
family pension under these regulations, is charged with the offence of murdering the employes
or for abetting in the commission of such an offence, the claim of such a person, including
other eligible member or membars of the family lo receive the family pension, shall remain
suspended tl the conclusion of the criminal proceedings Instituled against him;

(b} K on the conclusion of the criminal proceedings refered to in clause (a), the parson concemed -

(1] is convicted for the murder or abatting in the murder of the employee, such a persan shall
be debarred from receiving the family pension which shall be payable ta the other sligible
member of the family, from the date of death of the employas;

(i) s acquitted of the charge of murder or abelting in the murder of the employes, tha family
pension shall be payable to such a person from the date of death of the bank employas;

{c) the provisions of sub-clauses (a) and (b} shall also apply for the family pension bacoming
payable on the death of an amployee aiter his retirement,

CHAPTER VIII
COMMUTATION

41, Commutation.-

(1) Anemployee shall be enlitied to commute for a lump sum payment of a fraction not exceeding
ona-third of his pensian;

Provided that in respect of an employee who is governed by sub-reg on {8} ol regulati
3 of these regulations, the family of such amplayes shall also be entitled o commute for a
lump sum p afraction not jone-third of the pension admissible 1o the employee.




2)

@

#)

an empioyes shall indlcate the fraction of pension which he dasires to commute and may aither

indicate the maximum limit of ona-third pension or such lower limit as he may desire lo commute..

If fraction of pansion 1o be commuted results in fraction of rupee, such fraction ol a rupea shall
be ignored for the purpose of commutation.

Tha lumgp bletoan shallb in i with the Table gi
TABLE
Cammulation values for a pension of Re.ona per annum
Age next Commutation Age next Commutation
birthday value birthday valus
expressed expressad
as number as number
of year's of year's
purchase purchase
17 19.28 51 12.95
18 19.20 52 12.66
19 19.11 53 12.35
20 18.01 54 12.05
21 18.891 55 11.73
22 ig.81 56 11.42
23 18.70 57 11.10
24 18.59 58 10.78
25 18.47 58 10.46
26 i8.34 60 10.13
27 18.21 81 9.81
28 18.07 62 9.48
29 17.93 63 9.15
a0 17.78 64 B8.82
a1 17.62 65 B8.50
3z 17.46 56 BAT
33 17.29 67 7.86
34 7.1 68 7.53
as 16.92 B9 T.22
a6 16.72 70 6.91
a7 16.52 71 6.60
a8 16.31 T 6.30
39 16.08 73 .01
40 15.87 74 572
41 15.64 75 5.44
42 15.40 76 5.17
43 15.15 77 4.890
44 1490 78 4.65
45 14.64 79 4.40
46 14.37 80 417
47 14,10 81 394
48 13 82 82 ave
49 13.54 83 3.52
50 13.25 B4 a.32
3.

B85

below:-




(1) The Table above indicates the commuted value of pension expressod as number of years’
purchase with raference ta the age of thé pensioner as an his next birthday. The commuted
value in the case of an employee retiring at the age of fifty sight years is 10.46'years’ purchase
and, i ifhac rupees ong from his pension within one year of retirement,
the lump sum amount payable to him works out 10 Rs.100 x 10.46 x 12 = Rs.12,552,

{2) An emplayee who had the issible portlon of pension is entilled to have the
commuted partion of the pension restored after the expiry of a perlod of fifteen years rom the
date of commutation.

(3)  Anapph who |5 authorised a super i ion, voluntary reti pension, p
i pension, | i pensicn, invalid pension or compassionate allowance
shall be eligivle to commuts a fraction of his pension under these regulations.

4

Inthecaseola penmoner eligible lorsupera nnuatlon pension or pansion on voluntary retlremenl
arp , no ion shall be y. il the appli

for commutation Is made wilhin cne year from the date of retirement, Howaver, if such a
pensioner applies for commutation of pension after one year tfram the date of his retirement,
the same will be permilted subject to medical examination.

Explanation - An applicant who -
(i ratires an invalid pension under regulation 30 of these regulations; or
(il is in-receipt of compassionate allowance under regulation 31 of these regulations; or

{iil} Is compulsary ratired by the Bank and is eligible for com pulsory retire. -=nit pensicn under
regulation 33

shall be eligible to commule a fraction of his pension subject to the limit specitied in sub-
reguiation (1) after he has been declared fit by a medical officer approved by the Bank.

(5) The tion of pension shall b lute in the case of an employee -

(a) retiing an superannuation or veluniary retiramant who submits an application lor commutation
of pension before the date of retirement, on the date following the date of retirement:

Provided that the employee governed by sub lation {3} of regulation 23 shall not apply for
commutation af a part of his pension betore the expiry of the notice of three menths and the
commutation of pension shall became absolute only an the expiry of the period of notice referred
to in sub-regulation (1) of regulation 29,

(b} retiring on sup n ar on val i of on premature retiremant, if he
applies lar commutation of pensicn aiter me date ol retirament but before the completion
of ane year from the date of retirement, on the date the application far commutation is

received by the Competent Autharity;

{¢)  retinng on superannuation or on voluntary or on f CH if he
appllas for commutation of pension after one year from the date of retirement, on tha date
of the medical cerificata given by a medical officer approved by the Bank;

(d)  whao has retired grior to the 151 day of November, 1993 and who opts to be governed by thesa
regulations, on the 1st day of Movember, 1993, where the application far co mmulation is mada
within the pericd speciied by clause (b) of the sub-regulation (1) of regulation 3;

(e} who was in the service of the Bank on or after the 1st day ol November, 1993 but who
refired prior to the ication of these ions an the day ir i {ollowing the
date of his retirement, where the application is made within the period specified by clause
{b) ot sub-regulatian {2} of regulation 3;

() who retired on or aller the 15t day of Novernber, 1993, but died prior Lo the notified date,
an the day immediately following the date of his retirement, where the application for
commutation is made by the tamily of the deceased within the penod specified by clause
{a) of sub-regulation (5) of regulation 3;

{g) inrespect of whom invalid pension under 1 30or passiondte allowance under
regulation 31 or compulsory refi under regulation 33 is ble, commutation
shall become absolute on the date of the medical certificate given by a medical alficar
approved by the Bank.
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CHAFTER IX
GENERAL CONDITIONS

42,

r

Penslon subject to fulure good conduct.-
Future good conduet shall be an implied condition of every grant of pension and its continuance
under these reguiations.
43. Withholding or withdrawal of pension.-
The Competent Authority may, by order in writing, withhold or withdraw a pension ora part theraof,
whether permanently or for & specified period, if the pansioner is convicted of a serious crima of
criminai braach of trust or forgery or acting traudulanily or is found quilty of grave misconduct;
Frovided thal whare a part of pension is withheld or withdrawn, the amount of such pension
shalinot be below the pension par payable under thesa i

44, Conviclion by Court-
Whera a pensioner |s convicled of a serious erime by a Gourt of Law, actian shall be taken
in the light of the judgement of the courl refating to such conviction

45, Pensioner guilly of grave misconduct.-
In 2 case not falling under reguiation 44 if tha C P Authorl i that tha
Is prima lacie guiity of grave misconduct. it shall, before passing an arder, follow tha procedure
specified in BANK GF INDIA Officer Employees’ |Discipline and Appeal) Regulations, 1976 or
in Setflement as the case may be.

46. Provisional Pension.-

(1)  Anemployee who has retired on ining the age of sup or olherwise and against
whom any dopar judicial p dings are instituted or where departmental proceadings
are continued, a provisional pension, equal lo the maximum pension which would have been
admissible to him, would be allowed subject o adjustment against final relirement benefits

sanctioned 1o him, upon | of the pr i but no y shall be mada wharn
the pension finally sanctioned is less than the provisional or the is
or withheld atc, ither p v or far a ified period,

(2) In such cases the gratully shall nol be paid to such an employae until the conclusion of the
procecdings against him. The gratuity shall be paid o him on canclssion of the procasdings
subject 1o fhe decision of the proceedings. Any recoverias to be made from an employee shall
be adjusted against the ameount of gralulty payable.

Explanation - In this chapter, -

(a) theexpression 'serious crime’ includes a crime invalving an nliem:a undar the Official Secrats
Act, 1823 (19 of 1923}

(b} the axpression “grave misconduct” includes the communication or disclosure of any secret
official tode or passward ar any sketch, plan, model, article, note, document or information,
such as is mentianed in section 5 of the Official Secrets Act, 1923 (19 of 1923) which was
obtained whila holding ollice in the Bank so as 1o prejudicially alfect the interests of tha
genaryl public or the security of the State.

(e) the expression “fraudulantly” shall have the meaning assignad to it undar saction 25 of the
Indian Penal Code, 1860 (45 of 1860);
(d) the exprassion “criminal breach of trust® shali have the meaning assigned to it under section
405 of the Indian Penal Code, 1860 {45 of 1880);
(&) the expression “foraary” shail have 1he meaning assigned to il under secllon 463 of the Indian
Fanal Coue, 1660 (45 of 1860).
47. Commulation of pension during ar judicial p dings.-

An employes against whom departmental or judicial p i have been instituled batore the

dale al h it ar a person againsl whom such proceedings are instituted after the date
of his retirement shall nol be eiigible to commute & fraction of his provisional pension, or pension,
as the case may be, authonsed under these ions during the d of such
48. Recovery of Pucuniary loss caused to the Bank.-
(1) The Competent Autnarity may withhold or with o pansion of a par ihereof, whether permanantly

arfar & specilied perod, and order recovery fram pension of tha whale or part of any pecuniary
loss causad to lhe Bank it in any depanmental or judicial proceedings the pensioner is found
.quilty of grave misconduct of negligence or eriminal breach of trust or fargery or acts done
fraudulently during tha periad of hils senvice:




~ Providad that the Board shalfl De consulied DeTOie ally Tal DTAsT= ait peests-— 7
Provided further that departmental proceedings, If Instituled while the employee was in service,
shall, aftarthe reti of the emp bed d to be proceedings under these lati
and shall ba continued and concluded by the authority by which they ware commenced in the
same manner as If the employee had continued in service:
Provided also that no deg tal or judiclal p dings, i not initi while the employ
was In service, shall ba instituted in respect of a cause of action which arose or in respact
of an event which took place mare than tour years before such institution.

(2) Wherethe Comp t Authority orders yofp iary loss from the pension, the r y
shall not ordinarlly be made at a rate ding third of the p dmissibla on the
date of retirement of the employee:

Provided that where a part of p Is withheld or with the amount of pension drawn
by a pensioner shall not be less than the minimum p ion payable under these regulation

49. Recovery ol Bank's dues.-
The Bank shall be entitled to recover the dues to the Bank on account of housing loans,
advances, licence fees, other recoveries and recoveries due to statf co-operative cradit sociaty
. trom the commutation valug of the pension or the pension or the family pension.

50, C ial employ after

(1) If a pensioner who immadiately before his retirement was holding the post of an officer and
wishes lo accept any commercial employment before the expiry of two years from the date
of his retirement, he shall obtain tha pravious sanction of the Bank to such acceplance:

(2) Subjecttothe provision of sub-regutation (3), the Bank may, by arder in writing, an the application
by a pensioner, grant, subject to such conditions, if any, as it may deem necessary, permission,
or refuse, for to be ded in the order, | lon to such pensi to take up
the ial I t specified in the licati

(3) In granting or refusing permission under sub-regulation (2) lo a pensioner for taking up any
commarcial employment, the Bank shall have regard to the following factors, namely:-

(a) the nature of the employment proposed o be taken up and the antecedents of the
employer;

(b}  whether his duties in the amploy which he prap ta take up might be such
as 1o bring him into conflict with the Bank;

(¢)  whether the pensioner while in service had any such dealing with the employer under
whom he proposes lo seek employment as it might afford a reasonable basis for the
suspicion that such pensioner had shown favours to such employer;

{d)  whether the duties of the commercial employment proposed involve liaison or contact
work with Bank;

{8)  whether his commercial duties will be such that his previ icial p il

orexperienceunder d to give the prop {employer an unfair

(f) the emoluments offered by the proposed employer; and
(g)  any other relevant factor.

(4)  Where within a period of sixty days of the date of receipt of an af n under sub
(3), the Bank does not refuse to grant the permission applied for or does net communicate the
retusal to the applicant, the Bank shall be deemed lo have granted the permission applied for:
Provided thal in any case where defective or insufficient informatlon is furnished by the applicant
and it becomas necessary for the Bank to seek further clarifications or information from him,
the period of sixly days shall be counted from the date on which the defects have been removed
or complete inlormation has been furnished by the applicant

(5) Where the Bank granis the permission applied for subject to any conditions or refuses such
permission, the applicant may, within thirty days of the receipt of the crder of the Bank to that
affect, make a representation against any such condition or refusal and the Bank may make
such orders theraon as it deems fit:

Provided that no ardar other than an order canceiling such conditien or granting such permission
without any conditions shall be made under this sub-regulation withoul glving the pensioner
makinatha racrasantation an anoortunity 1o show causa anainst the ordar oroposed 1o be mada,



(6} If any pensioner takes up any commercial employment at any time befora the expiry of two
years frem the date ol his retirempent without the prior permission of the Bank or commits-a
breach of any conditien subject to such permission o take up any commercial employment
has been granted fo him under this regulation, it shall be competent for the Bank to declare
by ordar In writing and for reasons to be racarded therein that he shall not be entitied to the
whole or such part of the pension and for such periods as may be spacified in the crder:

Provided that no such erder shall be made without giving the pensioner cencerned an opportunity
of show cause agalnst such declaration:

Provided further that in making any order under this sub-regulation, the Bank shall have regard
to the following factors, namely:-
(i} the financial circumstances of the pensioner concerned;

(i} thenatureof, and the from, the ial employment taken up by the pensioner
concemead; and

{iii} any other refevan? factor.

(7} Every order passed by the Bank under this ion shall be U d to the
concernad,

{8) In this regulation, Ine axpression “commercial employment” means-

(i) an empl in any including that of an agent, under a company (including
a k pany), co-op: ive society, firm or individual dintrading, l,
indusirial, fi ial or professional busi and includes also a di hip of such
company {including a banking company} and partnership of such firm, but does not inciude
amployment under a body wholly or sub lally owned or controlled by the

Central Governmenl or a Stale Gavernmant;
{ii)  setting up practice, either independently or as a partner of a firm, as adviser or consultant

In matters in respect of which the pensianer -

{A)  has no professional qualifications and the matters in respect of which the practice is
1o be set up or is camied on are relatable to his officlal knowledge or axperience, or

(B}  has professional gualifications but the matters in respect of which such practice is to
be set up are such as are likely to give his clients an unfair advantage by reason of his
previous official position, or

(C)  has tounderiake work involving lialson or contact with the officas or officers of tha Bank,

Explanation - For the purpose of this clause, the “amploy under a P
society” includes the holding of any office, whether elective or otherwise, such as that of
President, Chairman, & ger, v, T and the like, by whatever name called

in such society.

51, Nomination.-

(1) The trust shall aliow every employee g by these 1o make a
conlerring on ane of mare parsons the right to receive the amount of pensionary banefits
under thesa regulations in the event of his death before that amount becomes payable
or, having becomea payable, has not bean paid. Such nomination shall be made in such
form as may be specified by the Bank from time 10 time.

(2) I any empleyae nominates mare than one person under sub-regulation (1), he shall, in
his nomination, specily the amount or share payable to each of the nominees In such a
manner as 1o cover the whole of the amount of the pensionary benefits that may be payable
in the avent of his death.

(3) A nomination made by an employea may, at any time, be madilied or revoked by him after
giving a wiilten notice to the trust of his intention of deing so in such form as the Bank
may from time 1o time specify.

(4) A nomination or its revocation or ils modilication shall iake eftect to the extent it is valid
on the date an which it is received by the trust,

52. Data trom which pension becomes payable.-

(1) Excepl in the case of an employee to whom the provisions of regulation 43 and regulation 46
apply a pension other than lamlly p lon shall b payable from the date fellowing the
date an which an employee relires.




+date lollowing the dale of death of the employas

2 amily pension shall become payable iro
or the pensicner.

(3) Pension including family pension shall be payable for the day on which its recipient dies.

53, Currency in which pension is payable -
All pensions admissible under these shall be payable in rupees in India only.

54, Manner of payment of pension.-
A pansion fixed at & monthly rate shall be payable monthiy on or after the first day of the following month.

55, Power to issue Instructions.-
The Chairman and Managing Director of the Bank may from time to time issue instructions

as may be iderad y or expedient for the impl ion of thase lati

56. Residuary provisions.-

In case of doubt, in the matter of application of thesa latl regard may be had to the
corrasponding provisions of Central Civil Services Rules, 1972 or Cantral Clvil Services (Commutation
of Pension) Aules, 1981 licable for Central t employ with such I

and modifications as tha Bank, with the pravious sanction of the Central Government, may {ram
time 1o time, determine.

Appendix-|

The formula of updating basic pension and additional pension In respect of employess
who retired betwsen the 1st day of January 1986 and the 31st day of October 1987 shall be
as under:

A (1) Basic pension shall be increased by an amount of -
(a} 50 per cent. of first Rs.1000 RAs.
of the average emolumeants
reckonable for pension.
(] 45 per cent, of next Rs.500 | TR
(o) 40 per cent, of the average Rs.
emaluments reckonable for
pension excaeding Rs.1500
Total of {(a + b + c) As._____ (A)
B. 50 per cent. ol the g ithiy As. (B}
emaluments for the last 10 months

in service prior to retirament
C. Dearness Ralief atl index number 60O As. {C)
in the All india Average Consumaer
Price Index for Industrial Workers
In the sarles 1960 = 100, on basic
pension calculated at (1) above,
as per Table given balow.

0. Total increased basic pansion

=(B) + (C) x Number of years = Rs._________ (D)
af qualifying
sarvica (Maximum 33 years)
33 '
E. Basic Pensicn as on 1.11,1993 Rs._ _(E)

(Rounded aff to the next higher rupee)

(2) Forincrease in the additional pension, amount of special allowances counted for making
contributions te Provident Fund will be increased with referance 1o the guantum of spacial
allowances ranking for Providen! Fund as par the Service Regulations or Sattlemants, as
the case mav ba.
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TABLE
Rates of deamess rellel warked aut at indax numbar 600 in the Al India Average Consumer
Price index far Industrial Workers in the series 1980=100 far all classes of employees who
ratired duting the period 1.1.1986 {0 31.10.1987:

(a) Emplayses in BOD.AD per canl. of
subordinate staft pension caloulated
cadre aL A1) abova

{b)  Employeas in clerical &7 per cenl ol pansion
statt cadre drawing caleulated at A{1) above
pansicn uplo As. 756/
per month

{e)  Employees in Clerical Staif cadre drawing
pension of Rs.757/- per month and above will be
eligible for deamass reliel as under:

Amount of basic pension The amount of dearness
drawn per month reflef admiszible
Fs. Hs. .
737 - 796
804
- 624
- 844
- BE4
- B4
- 8904 59300
- 924 807,00
25 - 844 E20.00
- 084 63400
- 284 4700
1004 GED.00
S - 1024 B74.6G0
- T0a44 BAY.00 -
1064 T01.00
1GES - 1084 71400
10465 & above F27.00

{d)  Empioyees in officer cadre shall be aligibie for deamaess relisf as under:

(i} For those drawing &6 per canl. of the
basic pension upto amaunt of pensien
Rs. 765/ par month; calzulated as at

A1) above subject
to & maximum of

As. 500
iy For those drawing basic Rs.500
pension from Ms 766/~
to Rs. 1185/ per month;
{iii} Far thuse drawing hasic 42.80 per cent. of
pansion of Hs 1166/ per amauni of pansion
month or apove; calculatad as al A1)

above subject 1o a
magimum of [s.715




Appendlx - W
(See regulation 37)

Dearnass reliel on basic pension shall be as under :-

(1) Inthe case of employees who retired an or after the 1s1 day of January, 1986, but before the 1st day
of November, 1983, deamness relief shall be payable for every rise or be recoverable for every fall, as
the case may be, of every 4 points over 600 points in the quarterly average of the All India Average
Consumer Price Index for Industrial Workers in the series 1960 = 100. Such increase or decrease
in deamess relief for every said four points shall be calculated in the manner given below:-

Scale of baslc pension The rate of dearness reliel

per month as a percentage of basic

pension
(1) (2)

(i} upto Rs.1250 0.67 per cent,

(i) FAs.1251 to Rs.2000 0.67 per cent, of As. 1250

plus 0,55 per cenl. of basic
pension in excess of Rs. 1250,
(lily RAs.2001 to As.2130 0.67 pear cent of Rs.1250

plus 0,55 per cent. of the
dillerence between Rs.2000
and RAs.1250 plus 0.33 per
cent. of basic pension in

e excess of As. 2000,
{iv) above Rs.2130 0.67 per cent. of As.1250
plus 0.55 per cent. of the
differance between Rs. 2000
and Rs. 1250 plus 0.33 per
cent, of the dilference
between RAs.2130 and As.2000
plus 0.17 per cenl. ol basic
pension in excess of Rs 2130
(2)  Inthe case of empioyees whao relire on or after the 151 day of November, 1993, dearness relial
shall be payable for every rise or be recoverable for every fall, as the case may be, of every
4 points over 1148 points in the quarierly ge of the All India ge Gonsumer Price Index
for Industrial Workers in the series 1960 = 100. Such Increase of decrease in dearness ralief
tar every said four points shall be calculated in the manner given below:-
Scale of baslc pension The rate of dearness relief
per month as a percentage of basic
pension
m ()
{iy uplo Rs.2400 0.35 par cent,
{li) Rs.2401 to Rs.3850 0.35 per cent. of Rs.2400
plus 0.29 per cent of basic
pension in excess of As.2400
(iii) FAs.3651 to Rs.4100 .35 per cenl. of Rs.2400
3 plus 0.29 per cent. of the
difference between Rs.3850
and Rs.2400 plus 0.17 par
cent. of basic pension in
excess of Rs.3850.
{iv} above Rs.4100 0.25 per cent. of Rs.2400

plus 0.29 per cent. of the
ditference between Rs. 3850
and Rs.2400 plus 0.17 par
cent. of the difference

between As.4100 and As. 3850
plus 0.09 per cent. of basic
pension in excess al As.4100.




(3)

{4

(5}
(&

ad - e

Dearness relief shall be payable for the half year commencing from the 1st day of February |
and ending with 315t day of July on the quarterly average ol the index figures published for
the months of October, November and December of the previous year and for the half year
commencing from the 15t day of August and ending with the 31st day af January on the quarterly
average of the index figures published far the manths of April, May and June of the sama year.

In the case of family pension, invalid pension and ionate B, ralief
shall be payable in accordance with lhe rates mentloned abave.

Dearness relief will be allowed on full basie pension even after commutation.

Dearness relial ls not payable on additional pension.

The
{a)

Appendix - 1l
{See regulation 39)
ardinary rates of tamily pensian shall be as under:

In respect of empioyeea ather than part-time emnloyees refired batore 1.11,1953.

Scale of pay per month Amount of monthly Famlly

Pension
m (2)

Upto As 1500 30 per cent, of the "Pay’

shall be the basic family
pension plus 30 per cent. of
allowances which are counted
for making contributions to
Provident Fund but not for
dearness allowance shall be
the additional family pension.
The aggregate of basic and
additional family pension
shall not be less than Rs 375
par maonth.

Rs.1501 to Rs.3000 20 per cent. of the 'F'gy'
shall be the basic family
pension plus 20 per cent. af
allowances which are counted
far making contributions to
Provident Fund but not for
dearness allowance shall be
the additional family pension.
The aggregate of basic and
additional family pension
shail not be less than
Rs.450 per month.

Above Hs. 3000 15 per cent. of the ‘Pay’

shall be the basic family
pension plus 15 per cenl. of
allowances which are counled
far making contribulions 1o
Providen! Fund but nol for
dearness allowance shall be
the acgditicnal family pension
The agoregata of basic and
additional family pansion
shall not be less than

As 600 per month and mora
than Rs 1250 per monin




(b)  Inrespect of employees other than part-time employees retired or retifing on or after 1,11,1993.

Scale of pay per month

Amount of monthly Family

Pension
m 2
Upto Rs.2870 30 per cent. of the ‘Pay’

As.2871 to As.5740

Above As.5740

Notes. -

(1} Dearness rellef (s not

shall be the basic family
pension plus 30 per cent. of
the allowances which are
counted for making contri-
butions to Provident Fund but
nat for dearness allowance
shall be the additional family
pension. The aggregate of
basic and additional family
pension shall be subject to a
minimum of As, 720 per month.

20 per cent, of the 'Pay’

shall be the basic family
pension plus 20 per cent. of
the allowances which are
counted for making contri-
butions to Provident Fund but
not for dearness allowance
shall be the additional family
pension. The aggregate of
basic and additional family
pension shall be subject to a
minimum of As.860 per month,

15 per cenl, of the 'Pay’

shall be the basic family
pension plus 15 per cent. of
the allowances which are
counled for making contri-
butions to Provident Fund but
not for dearness allowance
shall be the additional tamily
pensian. The aggregate of
basic and additional family
pension shall be subject to a
minimum of Rs.1150 per month
and a maximum of As.2400 per
manth,

family p

(2} Secale of pay for the p

of family p

as above shail be the aggregale

of “Pay” as defined in sub-clause (v} of regulation 2 and “allowances” as defined in the explanation

to sub-regulation (3) of regulation 33.

(3] In the case of a part-time employes, the minimum amouni of family pension and maximurm
amount of family pension shall be in proportion to the rale of scale wages drawn by tha empioyes
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Appendix -1V

(See regulation 27)

Actual sarvice on scale wages
rendered on permanent part-time
basis in one week

(1)

Length of corresponding
qualifying service for
each year of service
rendered on permanent
part-time basis for
calculating the amount
of pension

(2

six hours or mare bul
upto 13 hours;

more than 13 hours but
uple 19 hours;

more than 19 hours but

upto 28 hours;
more than 28 hours;

ona third of a year

ona half of a year

three taurth of a year
one year




